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What We Do

Globalization Partners enables companies to quickly and easily expand into
187 countries without the hassle of setting up local branch offices or
subsidiaries. Our clients identify the talent, and we employ their team
member via our fully compliant in-country employment platform.

This enables companies to quickly and easily hire around the globe, lifting

the burden of HR, payroll, benefits and legal compliance from their
shoulders to ours.

Globalization Partners: Succeed Faster
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The World On One Platform
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Primary Use Cases
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International Expansion
1 « Testing new market

* Build momentum
‘/’" « First 1-4 hires in new country

3 Talent Acquisition
« Specific Talent

@ » Specific Geography
 No Tax Nexus

4 Cross-border M&A Deal

2 Contractor Conversion _
 small head-count countries, local

* Avoid mis-classification risk
)
< X

I%‘\ infrastructure not transferring

* Provide compliant employment &

« Stand up in 4 weeks
statutory benefits
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Sampling of our Client's Titles

Director,
Global Expansion
Director of

Regional Policy Operations
Manager Alliance and
Enterprise Account Executive Partner
Client Delivery Manager Rl
Director of Business g::::t:ons

Development Director
General Manager, Country
Strategic Accounts Manager
Senior Manager, Community
and External Engagement

Senior Policy Advisor
Regional Development

Manager

Engagement
Manager

Billing
Clerk Technical
Field
Engineer
Senior Director
Sales & Marketing
Head of Fellowship
and Career Success

Chief Technologist
Business Analyst
Community
Marketing

Manager
Account
Manager

Product

Director

Product

Manager

Senior
M:

anager,
Policy
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Marketing Director
Partnerships Manager
Account

piretor  EUropean Leadership Team Coordinator

%= Technical Architect Account Client Services Manager

Manager Incident Managem ent Analyst M arketing Fullstack Application

Talent
Acquisition Developer

“Europe Coordinator Data Analyst
Senior Customer Success Manager, Enterprise
Senior Director: Customer Success and Solutions
Employr oL oF CX B Desian  Marketing Vjce President, Client Solutions
Manager Campaion G q\wth Marketing Manager

Enablement lanager
Senior M Managers ft £ o
enior Manager. Princinal Software -

Market Access Euré)pe i Managing Front En

Software Developer Director Engineer

Growth Regional Engineer oueaererempncerns o o Technology

Marketing Manager g™ Software  Solution
Global Content Strategist *“Guui Engineer A'CT"C',‘%:}
Enterprise Sales Leader - Mentor
Injury Prevention
Program Manager
Account
Executive DB
Business e
Development =
Execuil:?ve SuPply_Cham
it Coordinator
Manager Principal
Engineer
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GlobalPedia

(;:’L‘(\) %A# lrf AETIIQO: OUR SOLUTION GLOBALPEDIA  RESOURCES  PARTNERS  ABOUT US _

UK PEO & Employer of Record

RELATED PAGES

DOWNLOAD - N
Reading Time: 7 minutes UK PEO & Employer of Record
v ‘ Globalization Partners provides a UK PEO and employer of record solution for companies hiring employees e e
in the United Kingdom, whereby we lift the human resources, compliance, and payrol
SHARE
your shoulders to ours via our Global Employer of Record model. Traditionally, compz . ..
L 4 employees in the United Kingdom establish a subsidiary or branch office at the outse U K RecrUItl ng & H Iri ng
f first employees. For companies that want to hire employees and run payroll in the Uroewsiosn Reading Time: 4 minutes
without first establishing a branch office or subsidiary, Globalization Partners hires th  pmy
. . . . Whether you choose to recruit for your business domestically or hire abroad in the United Kingdom, the
n behalf and assigns the employees to work full-time on behalf of your company. The ¢ i
o . process of growing your team can be a complex one. Before you begin expanding your company, you need
}x{ contracted through our subsidiary in accordance with UK labor law and reportsto a ¢ =i to learn about the recruitment process and employment laws in the UK to make sure you remain compliant

within your company, providing you with a streamlined way to hire employees in the 4
also provide comprehensive benefits to your employees in the UK, including pension, f

supplementary benefits if you choose to offer them.

Basic Facts About Hiring_in the UK

Employment Contracts in the UK

Health Insurance and other Supplementary Benefits in the UK

Pension Plans in the UK

Public Holidavs in the UK

every step of the way.

Recruiting Top Talent in the United Kingdom

After Brexit, the UK is experiencing a shortage of skills among workers, which can make it hard to find the

right talent for open positions. This means it's more important than ever to understand what prospects
expect to see from a potential employer and follow the correct cultural norms for recruiting. Understanding

the British traits and customs below can help ensure a smooth recruitment process.

1. Use Less Direct Communication

While people in countries such as the U.S. and France often use direct language in business, interviewers
in the UK tend to use less direct phrasing. To-the-point communication can turn potential candidates off.
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RELATED PAGES

UK PEO & Employer of Record
UK Compensation/Benefits
UK Recruiting & Hiring

UK Payroll

UK Subsidiary

UK Work Visas & Permits

REQUEST A PROPO®

First Name* Last Name*

Business Email*

TriNet https://www.globalization-partners.com/globalpedia/

globalization-partners.com
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THANK YOU

Lou Vassalotti

globalization-partners.com
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